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Local Governmental Retiree Pensions - An 
Overview
     With the New Year upon us, NCR-
GEA continues to work to maintain 
your benefits through our legislative 
efforts and by growing our relationships 
with the cities and counties that fund 
the Local Governmental Employees’ 
Retirement System (LGERS).  
     Quite a few of our members have 
inquired about how the LGERS system 
differs from the TSERS pension plan.  
This article, in collaboration with the 
North Carolina League of Municipali-
ties and the North Carolina Association 
of County Commissioners, provides 
an overview of the pension plan from 
the perspective of local governments.  
We are sharing this information with 
you, so we can all better understand 
the LGERS pension system and work 

together to ensure sound management 
of the pension plan and ensure the needs 
of retirees’ are met as the cost of living 
continues to devalue their pensions.  
     Public servants in North Carolina 
have the benefit of being part of one 
of the state’s retirement systems that 
comprise North Carolina’s pension fund, 
which is consistently ranked one of the 
best-funded in the country.  The retire-
ment system that provides benefits to 
employees of cities, towns, counties, and 
other entities of local government is the 
Local Governmental Employees’ Retire-
ment System (LGERS).  The Teachers’ 
and State Employees’ Retirement Sys-
tem (TSERS) provides benefits to all 
full-time teachers and State employees 

The NCRGEA Staff and Board of Directors 
wish you a Happy New Year in 2017!  

We look forward to continuing to serve you!
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in all public school systems, universities, 
departments, institutions, and agencies of 
the State. LGERS and TSERS are man-
aged and governed by Boards of Trustees 
that oversee and maintain responsibility 
for the proper administration and opera-
tion of the systems and plans. 
     Both pension systems are funded by 
investment earnings, by employee contri-
butions, and by employer contributions.  
However, since LGERS and TSERS 
provide benefits to different groups of 
retired public employees, they are admin-
istered differently. Participation by local 
governments in LGERS is voluntary; a 
local government employer chooses to 
participate in the system and provide the 
pension benefit to its employees.  There-
fore, the operation of LGERS is dependent 
upon the continuing financial support of 
the governing bodies of the employer local 
governments.  TSERS is funded by the 
state, requiring annual appropriations by 
the General Assembly. In addition to em-
ployee contributions, it is the governmen-
tal employer -- whether it is the state or a 
local government – whose contributions 
ensure the system is well-funded in the 
long-term and can support what is owed to 
retirees.
     Employers and employees make these 
contributions so that, upon an employee’s 
retirement from either system, she is able 
to receive a consistent, defined benefit 
based on salary and years of service.  As 
inflation occurs and the price of goods 
rises, though, this defined benefit has less 

purchasing power than it did at the time 
of retirement.  A cost of living adjustment 
(COLA) that increases benefits to match 
inflation helps that retiree’s benefit to have 
the same marketplace value as it did at the 
time of retirement.
     But since a retiree is no longer pay-
ing into the system, any such COLA must 
be funded through the normal means of 
funding the retirement system.  As stated 
above, those funding sources are current 
employee contributions, employer con-
tributions, and investment earnings.  The 
LGERS Board has a long-standing policy 
of providing COLAs to retirees when the 
previous years’ investment returns are suf-
ficient to provide them.  The NC League 
of Municipalities (League) and the NC 
Association of County Commissioners 
(NCACC) have supported the LGERS 
Board’s decision to provide COLAS only 
in these instances and believe this policy 
is one of the management practices that 
helps keep the LGERS system so well-
funded.  However, recent investment 
gains have been low, which has resulted 
in limited ability for the LGERS Board to 
provide COLAs without increasing em-
ployer or employee contributions. 
     For LGERS retirees, if a COLA cannot 
be supported by the system and its invest-
ment gains, legislation can be passed to 
provide a COLA.  However, funding has 
to be provided for that COLA or the sys-
tem would be put in jeopardy; that addi-
tional funding is paid for by the personnel 
budgets of the local government employ-
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ers in the system. Providing the funds to 
support a COLA is not a one-time cost; 
it is a permanent increase to the pension 
benefit.  If the system doesn’t have the as-
sets to cover the COLA, the benefit creates 
an unfunded actuarial accrued liability that 
takes 12 years to pay off. In other words, 
the cost of any COLA is amortized and the 
employer pays it over 12 years.  For ex-
ample, a 1% COLA for retirees in LGERS 
in 2017 would cost employers $18 million 
for one year ($128.2 million amortized 
over 12 years).
     This ongoing cost is true for a COLA 
in either system and may be why the NC 
General Assembly chose to provide TS-
ERS retirees with a one-time bonus instead 
of a COLA in 2016.  The bonus limited the 
timeframe to one year, significantly de-
creasing the amount the state had to spend 
in the future.
     The League and NCACC provide 
advocacy for their municipal and county 
members, respectively, and both strive to 
minimize mandates by state and federal 
governments that require the expendi-
ture of local tax-payer funds that are not 
voluntarily agreed to by the local elected 
body.  This principle is why both organi-
zations have historically opposed legisla-
tively granted COLAs to LGERS retirees. 
COLAs for retirees in the LGERS system 
must be approved by the General Assem-
bly when the proposed COLA exceeds 
that which can be funded by the system’s 
investment gains. In these instances, the 
COLA is funded through increased con-

LGERS Pension ... Cont’d tributions from participating local govern-
ments.  Funds for these increased contribu-
tions must be derived from some source of 
local government revenue, the primary of 
which is the local property tax.
     In order to make employer contribution 
rates more consistent and provide budget-
ing certainty to local governments, last 
year – with the support of the League – the 
LGERS Board approved the “Employer 
Contribution Rate Stabilization Policy.”  
This policy will increase local govern-
ment employers’ contribution rates for the 
next five years to help maintain LGERS as 
one of the best-funded retirement systems 
in the country.  As a result of this policy, 
local government employers will provide 
over $175 million in additional local funds 
to the system.  The League and NCACC 
are hopeful that, in addition to maintain-
ing the overall funding of the system, this 
increased contribution will also be suffi-
cient to fund additional COLAs in the near 
future.
     The League and NCACC member-
ship has a shared interest with NCRGEA’s 
members of defending the fiscal integrity 
of LGERS. With that in mind, our orga-
nizations have been in recent conversa-
tions and will continue to have an open 
dialogue.  Our organizations’ members all 
benefit from the fact that North Carolina 
has one of the strongest pension systems in 
the nation, a status that has resulted from 
conservative decisions that promote the 
fiscal health of the system.  We look for-
ward to working together to maintain this 
healthy system for years to come.  
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In order to keep the promises made to generations of 
North Carolina’s state and local government retirees 
and to provide for the future wellbeing of those cur-
rently employed in government service, the NCRGEA 
URGES THE NC GENERAL ASSEMBLY TO: 
1. Provide a Cost of Living Adjustment (COLA) 

sufficient to maintain retirees’ buying power 
and stay abreast of the Consumer Price Index.  

 Retiree cost of living adjustments have not kept 
up with changes in the cost of living, falling short 
of the real cost of living and having a detrimental 
effect on the state’s economy. In a national study, 
every dollar ($1) spent by retirees is estimated to 
generate ten dollars ($10) of economic activity.  
The study indicates that 45,000 jobs are sup-
ported by North Carolina government retirees’ 
spending.1

 While the average 30-year increase in pension of 
LGERS & TSERS retirees amounts to 2.8% per 
year have kept pace with the rate of inflation: 
• Over the past 8 years increases in retirees’ 

pensions have NOT kept up with inflation.  
• A Local Government employee (LGERS) retir-

ing in 2008 receiving a pension of $17,500 
now has a pension value of only $15,891. 
This is a 10% reduction in pension value 
and means that individual lost over $19,200 
between 2008 and 2015 because COLAs did 
not track inflation. 

• COLAs for LGERS retirees between 2008 
and 2015 equal (or totaled) 0.83%, as infla-
tion has increased 12%.

• A TSERS retiree who received a pension of 
$20,500 in 2008 has lost more than a year’s 
pension due to the lack of adjustment to infla-
tion.  While inflation has increased 12% from 
2008 to 2015, TSERS retirees received only a 
2% adjustment. 

2. Maintain the State Budget in 2017-2018 to sus-
tain the Annual Required Contribution (ARC) 
to the Retirement Systems (TSERS/LGERS.) 

 Each year, actuaries for the NC Retirement 
Systems give the NC legislature recommenda-
tions related to the ARC of the amount of money 
needed to fund the Systems.  North Carolina has 
one of the nation’s strongest Pension Funds for 
retirees, thanks—in part—to legislative protection 
of this program for over 30 years. 

3. Maintain the State funding for the State 
Health Plan. Continue full funding for the 
State Health Plan with no decrease in benefits 
and no required premiums for retirees on any 
basic plan. 

 The State Health Plan has experienced in-
creased costs to members in recent years, and 
the Board of Trustees is projecting an increase 
in members’ costs next year.  NCRGEA strongly 
requests full funding for the State Health Plan 
with no reduction in benefits or increases in costs 
for retirees. 

4. Support continuation of a Defined Benefit 
(DB) pension plan and oppose any trend to-
ward a Defined Contribution (DC) plan. 

 For more than 70 years the NC Retirement Sys-
tems have operated as a Defined Benefit Plan, in 
which the State invests funds for employees and 
produces a defined benefit at retirement based 
on a formula of length of service and salary. Re-
cent studies and research have concluded that 
DB plans are more reliable for retirees and more 
economical to administer.2

1. Boivie, I. 2012. Pensionomics 2012: Measuring the Economic 
Impacts of DB Pension Expenditures. Washington, DC: National 
Institute on Retirement Security.

2. Compared to Other States’ Retirement Plans, TSERS is Well 
Funded and Its Plan Features are Typical or Less Generous; Final 
Report to the Joint Legislative Program Evaluation Oversight 
Committee, Report Number 2011-04; September 26, 2011.

NCRGEA 2017 STATE BUDGET AND LEGISLATIVE GOALS
NC RETIRED GOVERNMENTAL EMPLOYEES’ ASSOCIATION

With 70,000 members
Representing 300,000 retired state & local government employees 
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Changes to Medicare 
Part A and B for 2017
     SHIIP, the Seniors’ Health Insur-
ance Information Program, is available 
to Medicare beneficiaries, their families 
and caregivers to help them understand 
how the coming changes will affect their 
coverage in 2017. With the change of the 
calendar year comes change to Medicare 
Parts A and B.  The Centers for Medicare 
and Medicaid Services re-examine the 
costs for Medicare Parts A and B each year 
to determine if changes need to be made 
to deductibles, co-pays and out-of-pocket 
maximums. 
Part B – Medical Insurance 
The standard Part B premium amount in 
2017 will be $134 (or higher depending on 
your income).  However, most people who 
get Social Security benefits will pay less 
than this amount. This is because the Part 
B premium increased more than the cost-
of-living increase for 2017 Social Security 
benefits.  If you pay your Part B premium 
through your monthly Social Security 
benefit, you will pay, on average, $109 in 
2017. 
     The Part B deductible will increase 
from $166 in 2016 to $183 in 2017. 
Part A – Hospital Insurance 
Hospitalization costs* for Medicare bene-
ficiaries will increase slightly in 2017.  See 

Hospitalization Costs*

First 60 days   $1,288 deductible   $1,316 deductible 
Days 61-90      $322 per day      $329 per day 
Days 91-150      $644 per day      $658 per day 

chart below for 2016 to 2017 comparison.  
     Medicare will continue to pay 100 per-
cent of approved costs for the first 20 days 
of Post-Hospital Skilled Nursing Facility 
Care. For Skilled Nursing Care between 
21 and 100 days, the charge per day is 
$164.50 for 2017, an increase from the 
2016 charge of $161.00. 
     The premium for Medicare Part A will 
continue to be $0 for eligible beneficiaries.  
For those ineligible, the premium for Part 
A increased to $413 per month for those 
who worked fewer than 30 quarters, and 
$227 per month for those who worked 
between 30 and 40 quarters. 
Medicare Supplement Plans 
The Standardized Medicare Supplement 
Plans in 2017 will increase slightly for the 
out-of-pocket limit for Plan K at $4,969, 
and the out-of-pocket limit for Plan L 
at $2,560. The deductible for the Plan F 
Prime is increasing to $2,200. 
     SHIIP, a division of the North Carolina 
Department of Insurance, can help answer 
any questions about Medicare costs and 
coverage over the phone or in person. 
Trained SHIIP counselors are available for 
free, unbiased counseling appointments in 
all 100 North Carolina counties. For more 
information, contact SHIIP at 1-855-408-
1212 or visit www.ncshiip.com.
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Let us help create the most memorable trip customized 
perfectly for you! We have great relationships with 
all the tour companies and cruiselines, offering great 
packages and values. Call us today and let us help you 
plan your dream vacation !
Visit us online for additional tours and promotions 

www.carolinacruisetours.com

Call 919-889-4900

The Amish Experience
Dining, Shopping, Vegas Legends Show and more!

June 12 - 14 (Mon - Wed) 3 Days 2 Nights 
Join us as we explore the area of Lancaster, PA. This tour 
includes the excitement and energy of Las Vegas at the 
American Music Theatre’s Vegas Legends Show. A tour to 
Lancaster, PA is extra special when you travel through the 
country, meet the people and enjoy dinner in an Amish home! 
You’ll also enjoy a special visit to a studio and meet Elva and 
see how creative she can be through the artistry of chalk! 
Price includes roundtrip motorcoach transportation, 2 nights 
lodging, show ticket, countryside tour with surprise stop, 
chalk talk with Elva, 2 dinners (1 in Amish home and 1 Amish 
smorgasbord at Shady Maple), 2 lunches. 

$529 pp (based on double occupancy) Add $79 for single

- We’re Bringing It Back To You -  
2017 Alaska Cruise & Air Promotion!

Explore Alaska’s Inside Passage this August on 
HOLLAND AMERICA’s EURODAM! Visit beautiful 
ports like Juneau, Ketchikan, Sitka, Victoria BC 
and cruise through Glacier Bay National Park. 
From start to finish, get ready for a cruise unlike 
any vacation you may have experienced. Price 
includes cruise, airfare*, pre night cruise stay with 
welcome dinner, port charges, taxes, pre-paid 
gratuities and transfers. 

AUGUST 11 - 19, 2017 (Fri-Sat) 9 Days 8 Nights 
VERANDAH STATEROOM $2989 

INTERIOR STATEROOM $2198 

*airfare included from selected 
cities; additional cities available 
with $100 air add on
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Corporate discounts from over 250,000
restaurants, retailers, theme parks & more.

  

(Search “My Deals Mobile”)

Real Savings at Places Like:

500+
Popular 
National 
Brands

FOR NCRGEA MEMBERS

Visit our site to learn more about this and other NCRGEA benefits:
www.ncrgea.com

• Savings of up to 50% off

• Online print-and-save coupons

• Show-your-phone mobile coupon app

Association

North Carolina

Retired 
Governmental 
Employees’

ACCESS PERKS DISCOUNT PROGRAM
**This is a computer and smart phone discount program.

You must have an email address to enroll.  Enrollment form is on page 8.**

FOR NCRGEA MEMBERS
Association

North Carolina 

Retired  
Governmental  
Employees’  
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Access Perks 
 Discount Program Enrollment  

 
 
Please complete the following information to enroll in NCRGEA’s Access 
Perks discount purchasing program.You must have an active email 
address to participate in this program. 
 
When your enrollment is processed, you will receive an email 
acknowledgement of your payment from NCRGEA and a second email with 
your account activation information and log-in.  
 
PLEASE PRINT 
First name __________________________________________________ 
Middle Initial __________________________________________________ 
Last name __________________________________________________ 
Mailing address _____________________________________________ 
City _____________________________________________ 
State __________ Zip Code_______________ 
Phone number 
 

 (_________)  _______ - _________ 
Area Code  

Email Address 
(Required) 

 
___________________________________________________ 

 
Price: $18.00 for One-Year Discount Purchasing Program  

(Begins with date you receive your activation log-in by email  
from Access Perks) 

 
Payment Methods:Check or Credit Card 
To Pay by Check Make your check payable to NCRGEA 

Mail to: NCRGEA 
             PO Box 10561 
             Raleigh, NC 27605 

  
Pay by Credit Card:   You can enroll in Access Perks on our website:  

www.ncrgea.com 
Under Member Benefits, select Access Perks 
Discount Program.  

 
Credit Cards Accepted: 

 
 
If you have questions, call NCRGEA 1-800-356-1190. 



Living Power - 9January-February 2017

When Will You Get Your 
1099-R?
     As you know, tax return season is just 
around the corner and we will soon be 
gathering our income and deduction docu-
mentation to prepare our 2016 tax returns.  
Your 1099-R Form will be mailed by the 
NC Retirement Systems Division.  By law, 
it must be mailed by January 31, 2017.  
This does not necessarily mean you will 
receive it by January 31st.  
     You can get it sooner online through 
ORBIT!!  By mid-January, you should be 
able to print a copy from your ORBIT ac-
count.  Go to www.myncretirement.com.
     Did You Move Last Year?  If you 
moved in 2016, be sure to call the Retire-
ment System to correct your mailing ad-
dress 1-877-627-3287.
     If you do not receive your 1099-R by 
mid-February, you can call the NC Retire-
ment Systems Division 1-877-627-3287 to 
request a duplicate. 

Let SECU help with your 
tax return preparation 
needs!
     Since 2008, SECU has helped mem-
bers and taxpayers in North Carolina 
save millions in tax return preparation 
fees!  If you haven’t participated in the 
savings before, it is time to see if you 
can!  SECU has two tax return prepara-
tion programs and the cost of the ser-
vice depends on which program you are 
eligible for.  Either way, you can look 
forward to a good deal!

     Volunteer Income Tax Assistance 
(VITA) – Through this IRS-sponsored 
program, our tax preparers can complete 
and electronically file your basic tax return 
free of charge! To qualify for this program, 
your household income must be $54,000 
or less and all of your tax documents must 
be within the tax law scope of the pro-
gram.
     SECU’s Low Cost Tax Return Prepa-
ration Program – For members who 
would qualify for VITA except for income 
exceeding the threshold and limited ad-
ditional tax law scope items, tax return 
preparation with e-file is available for a 
flat fee of $75.
     Tax return preparation services for 
the 2016 tax year will be available in all 
SECU locations beginning January 19, 
2017.  To participate, simply gather your 
tax information and visit the branch of 
your choosing.  One of our preparers will 
review your information with you to en-
sure we have everything needed to prepare 
the return; then, you’re free to go!  Your 
return will be complete and available for 
pickup within five business days.  
     To expedite the tax return preparation 
process, members are encouraged to read 
and complete a “Getting Started Kit” prior 
to bringing in their tax return information. 
In addition to forms you’ll need to com-
plete, the kit includes eligibility infor-
mation as well as a list of items to bring 
with you.  Getting Started Kits are now 
available for pickup at any SECU branch.  
Additionally, members can download and 

Continued on Page 10
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2017
Retiree Pay Dates

(Date that pension checks are direct 
deposited or date checks are mailed). 

January 25
February 24

March 24
April 25
May 25
June 23
July 25

August 25
September 25

October 25
November 22
December 20

Sign Up for Electronic 
Communications
     You can help NCRGEA save on the 
costs of printing and postage when you 
receive our Living Power newsletter by 
email, and you will receive your newslet-
ter 2-3 weeks early.  We email the elec-
tronic issue when we send the newsletter 
for printing.  (Printing takes 2 weeks.)  
Go to our website www.ncrgea.com, and 
look in the top right corner for Electronic 
Communications Sign-Up. 

Happy Birthday  
90-Year Olds!!!
     Association members who 
were born in 1927 will receive a 
present in the mail from NCR-
GEA.  One of the benefits of 
membership is free, lifetime 
membership the year in which 
you turn 90.  
     If you have been a member 
of NCRGEA for at least the past 
year, keep an eye on your mail-
box in January for your new 
laminated lifetime membership 
card.  The lifetime membership 
still entitles you to all benefits of 
members in NCRGEA.  

Happy 90th birthdays!  

print a kit from the Tax Preparation Ser-
vices page on SECU's website at www.
ncsecu.org.  If you need assistance with 
completing your Kit or are unable to com-
plete it beforehand, simply gather your 
information and visit your local branch 
when you are ready. 
     Not a member of SECU?* Join today 
to take advantage of our tax return prepa-
ration program and our many other valu-
able services!
*SECU’s tax preparation services are 
also available to members of LGFCU and 
NCPAFCU.
Article provided by State Employees’ 
Credit Union

SECU ... Cont’d
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SPC Account # 8012 256 0607

Thanks to the partnership between Office
Depot® and NC Retired Gov. Employees'
Assoc., you can now enjoy the benefits of our
Store Purchasing Card Program.

• Over 1,100 retail store locations across the US.

• Find the supplies you need the same day, in store.

• Get discount services from our Copy & Print Depot™ .
Black & white copies ........... $0.025 each.
Color copies ........................ $0.29 each.
Binding, folding, cutting ...... 40% off the retail price.

• Choose from thousands of environmentally conscious
products that help meet your agency's green goals.

• Use your Store Purchasing Card throughout the life of
your contract.

• Visit stores.officedepot.com to find
a location near you.

Learn about more ways to save
with Office Depot® .

Contact your Office Depot® Account Manager
for more information.

Sonya Reid
(919) 880-7216
sonya.reid@officedepot.com

The Store Purchasing Card is not a credit card. Office Depot coupons valid at retail stores and used with the card will provide a discount off the retail store price only.
The cardholder will receive either its custom discounted pricing or the retail store price after discounts, whichever is lower. Please visit business.officedepot.com/tcspc for full terms and conditions.
The Office Depot name and logo are the registered trademarks of The Office Club, Inc. © 2014 Office Depot, Inc. All Rights Reserved.
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ADDRESS SERVICE REQUESTEDELECTRONIC SERVICE REQUESTED

IMPORTANT PHONE NUMBERS

NCRGEA .................................................................... 1-800-356-1190
   In Raleigh Area ........................................................  919-834-4652

MetLife Dental ........................................................... 1-800-942-0854

Superior Vision ......................................................... 1-800-507-3800

NC Retirement Systems ........................................... 1-877-627-3287

Seniors’ Health Insurance Information Program ... 1-855-408-1212
   In Raleigh Area ......................................................    919-807-6900

NC State Health Plan ................................................ 1-919-814-4400

Blue Cross/Blue Shield ............................................ 1-888-234-2416

Express Scripts  (SHP Rx Drug Administrator) ..... 1-877-680-4882

United Healthcare  .................................................... 1-866-747-1014

Social Security Administration ..............................  1-800-772-1213

State Employees’ Credit Union ............................... 1-888-732-8562

Local Government Federal Credit Union ............... 1-800-344-4846

NC Total Retirement Plans 401K/457 Plans ........... 1-866-627-5267

Carolina Cruise and Tours  ......................................   919-889-4900Find Us on Facebook.

Weekly Legislative Updates

NCRGEA members can get a 
weekly update on the status 
or progress of legislation that 
impacts retirees.  You can 
sign-up to receive NCRGEA 
Legislative Updates by email!  
• Go to www.ncrgea.com.  

• Click on: Sign-up to Receive 
NCRGEA Communications Elec-
tronically!  


